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Il sottoscritto chiede di essere ammesso a partecipare alla selezione pubblica, per titoli ed esami,
per il conferimento di un assegno di ricerca presso il Dipartimento di Economia,
Management e Metodi Quantitativi

Responsabile scientifico: prof. Carlo Fiorio

Riccardo Franceschin
CURRICULUM VITAE

INFORMAZIONI PERSONALI

Cognome Franceschin

Nome Riccardo
Data Di Nascita [ 25, 04, 1990 ]

OCCUPAZIONE ATTUALE

Incarico Struttura

PhD Student with Fellowship Universita Commerciale “Luigi Bocconi”

ISTRUZIONE E FORMAZIONE

Titolo Corso di studi Universita anno conseguimento titolo
Laurea Magistrale o equivalente] Economics and | Universita degli Studi | 2015

Finance di Padova

Specializzazione

Dottorato Di Ricerca Economics and | Universita Bocconi (Gennaio 2021)
Finance

LINGUE STRANIERE CONOSCIUTE

Lingue livello di conoscenza

Inglese Ottimo

Tedesco Base (A2)

ATTIVITA DI FORMAZIONE O DI RICERCA

descrizione dell’attivita: Visiting Period at UCL, London (UK) September-December 2019 under the supervision of
Morten Ravn and Fabien Postel-Vinay
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ATTIVITA PROGETTUALE

Anno

Progetto

2020

Choosing Employment Protection: the role of On-the-Job search and Ability Learning,
Job Market Paper

Why would agents insert employment protection in labour contracts?

In this work, | show that in a Diamond-Mortensen-Pissarides search and matching model
with on-the-job search and heterogeneous match-productivity, firms and workers could
choose employment protection to improve their joint welfare by reducing workers’ search
intensity. | use this model to explain the coexistence of fixed-term contracts and open-
ended contracts in continental Europe, introducing Bayesian learning about worker’s
unobserved ability to match some important feature of the distribution of fixed-term
contracts among the workforce. | calibrate the model using Italian administrative data and |
perform welfare comparisons between possibly different Employment Protection
Legislations, showing that the endogenous nature of the contractual choice plays an
important role in the welfare gains of heterogeneous agents.

2020

Labour Mobility of Heterogenous Workers in the European Union with Simon Gérlach

In the presence of price rigidities, labor migration can help to mitigate the burden of
asymmetric shocks across countries in a currency union. However, heterogeneity in workers’
productivity and their preference for migration may thwart the potential of labor mobility to
absorb asymmetric shocks. We develop a dynamic equilibrium model in which firms match
with workers of different skill levels and taste for different countries. We calibrate this
model to data from the European Labour Force Survey, and find that migration primarily
mitigates the effects of a negative shock on labor market outcomes for high skilled workers,
whereas negative effects on wages may actually be amplified for low skilled workers.

2020

Third Party interest, Resource Value and the Likelihood of Conflict with Giacomo Battiston
and Matteo Bizzarri

We build a model of resource war to investigate the impact of a change in the resource
value on the likelihood of a conflict. A predator decides if to wage war against a resource
holder and seize its resource. A powerful third party can intervene to back the defendant.
However, it does not act as a social planner but it maximizes its own profits. Then, the effect
of a change in resource value is a priori unclear. On the one hand, increased resource value
results in a higher incentive to predate, on the other hand it makes for a higher incentive to
intervene by the third party, increasing deterrence. Under general assumptions, we find that
the probability of a conflict as a function resource value is is hump-shaped. We test our
prediction using data on interstate and civil war.

2020

The Drivers of EU Unemployment during the Great Recession with Diego Comin, Antonella
Trigari and Andrea Pasqualini

2020

Vacancy Yield and Recruitment Strategies with Thomas Le Barbanchon

CONGRESSI, CONVEGNI E SEMINARI

Data Titolo Sede

10/2020 1st Bocconi Virtual PhD Conference, | Online
organizer Labour Economics session.

08/2020 EEA Virtual Congress 2020 presenter Online
"Fixed-Term Contract in presence of on-
the-job search and ability learning".
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06/2020

EALE-SOLE-AASLE World Conference 2020,
presenter "Fixed-Term Contract in
presence of on-the-job search and ability
learning".

Online

2019

RES Symposium of Junior Researchers
presenter "Fixed-Term Contract and Job-to-
Job Transitions

Warwick, Universita di Warwick

2019

Risk-Sharing in the Euro Area- Kickoff
Workshop, presenter "Labour Mobility in
the Euro Zone"

Tubingen, Universtia di Tubingen

2018

21st I1ZA Summer School in Labor
Economic, presenter (poster) "Fixed-Term
Contract and Job-to-Job Transitions".

Monaco (DE), 1ZA

2018

IX Workshop on INSTITUTIONS,
INDIVIDUAL BEHAVIOR AND ECONOMIC
OUTCOMIE, presenter "Third Party Interest,
Resource Value and the Likelihood of
Conflict".

Alghero (SA), Centre for North South Economic
Research and University of Corsica

ALTRE INFORMAZIONI

Computer skills: Matlab, Stata, Latex, Office, Python (basic)

Volunteering: dal 2016 ad oggi, Tesoriere dell’Associazione Alumni della Scuola Galileiana, Padova

Le dichiarazioni rese nel presente curriculum sono da ritenersi rilasciate ai sensi degli artt. 46 e 47 del DPR

n. 445/2000.

Il presente curriculum, non contiene dati sensibili e dati giudiziari di cui all’art. 4, comma 1, lettere d) ed
e) del D.Lgs. 30.6.2003 n. 196.

Luogo e data: Milano_ ,  13/10/2020
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