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| the undersigned asks to participate in the public selection, for qualifications and examinations, for the
awarding of a type B fellowship at Dipartimento di Economia, Management e Metodi Quantitativi

Scientist- in - charge: Prof. Carlo Fiorio

Bao Ngoc Vuong
CURRICULUM VITAE

PERSONAL INFORMATION

Surname Vuong

Name Bao Ngoc

Date of birth 13/09/1990
PRESENT OCCUPATION

Appointment

Structure

Research Assistant - PhD student

Hiroshima University (Japan)

Lecturer

Quy Nhon University (Vietnam)

EDUCATION AND TRAINING

Degree

Course of studies

University

year of achievement of
the degree

PhD Economics Graduate School of Humanities | 2021 (Expected)
and Social Sciences, Hiroshima
University (Japan)

Master Finance Antwerp Management School, | 2016
University of Antwerp (Belgium)

Bachelor Finance - Banking Faculty of Finance-Banking & | 2012
Business Administration, Quy
Nhon University (Vietnam)

REGISTRATION IN PROFESSIONAL ASSOCIATIONS

Date of | Association City

registration

2019 The American Finance Association Illinois (USA)
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FOREIGN LANGUAGES

Languages level of knowledge
English Advanced
Japanese Beginner
Vietnamese Mother tongue

AWARDS, ACKNOWLEDGEMENTS, SCHOLARSHIPS

Year Description of award

2018 Hiroshima University Excellent Student Scholarship

2017 Japanese Government (MEXT) Scholarship

2015 Belgium - Vietnam Bilateral Scholarship

2015 Erasmus Mundus Action 2 (ALFABET Project) Scholarship

2012 Award for graduating as summa cum laude in Finance - Banking major
2009 Quy Nhon University Excellent Student Award

TRAINING OR RESEARCH ACTIVITY

In my Ph.D. program, | focus on topics in behavioral finance. Specifically, my dissertation examines the
relationship between investor sentiment and future stock returns using data from Asian and European
markets. Currently, | am researching the driving role of sentiment on corporate social performance to
provide another promising channel, i.e., investors' power that the government and CSR advocates can
utilize to orientate companies to act responsibly.

Besides that, | have attended some workshops and seminars in my graduate school, relating to academic
writing, publishing, and presentation skills.

CONGRESSES AND SEMINARS

Date Title Place

2019 8™ International Conference on Business, | Perth (Australia)
Management and Governance

PUBLICATIONS

Articles in reviews

Vuong, N. B., & Suzuki, Y. (2020). Does fear have stronger impact than confidence on stock returns? The
case of Asia-Pacific developed markets. Scientific Annals of Economics and Business, 67(2), pp. 157-175.

Vuong, N. B., & Suzuki, Y. (2020). Impact of financial development on sentiment-return relationship:
Insight from Asia-Pacific markets. Borsa Istanbul Review, 20(2), pp. 95-107.

To, A. T., Suzuki, Y., Vuong, B. N., Tran, Q. T., & Do, K. (2019). Foreign ownership and stock return
volatility in Vietnam: The destabilizing role of firm size. Organizations and Markets in Emerging Economies,
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10(2), pp. 356-377.

Vuong, N. B., & Vu, T. T. Q. (2018). Size, value, and momentum in stock returns: The case of Latin
American emerging markets. AESTIMATIO, the IEB International Journal of Finance, 17, pp. 82-103.

Vuong, N. B., Vu, T. T. Q., & Mitra, P. (2017). Impact of capital structure on firm’s financial performance:
Evidence from United Kingdom. Journal of Finance and Economics Research, 2(1), pp. 16-29.

OTHER INFORMATION

Vuong, N. B., & Suzuki, Y. (2020). The motivating role of sentiment on firms’ corporate social performance.
Journal of Cleaner Production (Submitted)

Declarations given in the present curriculum must be considered released according to art. 46 and 47 of DPR
n. 445/2000.

The present curriculum does not contain confidential and legal information according to art. 4, paragraph
1, points d) and e) of D.Lgs. 30.06.2003 n. 196.

Place and date: Hiroshima, 10/10/2020
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